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The Group's Vision for Environment, Social and Governance (ESG)
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All levels of
Communication

AR EE

Continual Improvement

Leoch International Technology Limited (“The Company”, and together with its
subsidiaries, collectively referred to as “The Group”) is a global supplier of power
solutions and is committed to providing highly reliable backup power solutions to
renowned global customers in the telecommunications, automotive, electric
vehicle, and equipment industries. Those power solutions are divided into three
categories based on their applications: reserve power batteries, SLI (starting,
lightening and ignition) batteries, and motive power batteries. The Group is
committed to continuous innovation in these advanced technologies and adheres
to the code of conduct of relevant business associations and international
certification for ESG implementation on top of the established Corporate Social
Responsibility (CSR) system, which covers the policies and measures of various
aspects like environmental protection, labour compliance, health & safety, supply
chain management, product responsibility and business ethics.

IRIAIRIE
03 e

Environmental Protection

IE1ECSR

Leoch CSR

04 BXREE

Business Ethics

SAB8000 Certification

Occupational Health and Safety Management ISO45001 Certification
Environmental Management ISO14001 Certification

Energy Management ISO50001 Certification

Hazardous Substance Process Management QC 080000 Certification

EU Directives for RoHS Compliance of Battery Products

VVVVVVY

Intellectual Property Management System Certification

Within this system framework, the Group established the organizational structure and
relevant targets for continual and effective implementation under the vision and
strategies defined by the Board of Directors, aiming to become a customer focus and
sustainable battery enterprise.

FHEDUE

Systematic Management

EFER
mEEEER Legal Compliance

Customer Focus
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Community Protection
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] = Prevention as Priority
Sustainability
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EFTHIRIE. HERERFENEE

BBZESEG/TENVENERERNSEHIER
ESGREEM, EFGTEESCEMNFMTEATRAET

Through regular updates from committees/working groups and the annual ESG
report information, the Board will evaluate the potential risks disclosed from the
ESG information, to prioritize the management of the ESG topics with

Board's Governance on Environmental, Social and Governance Topics

TERSEMIRRERNENA, FEH
RPRMAZMERREESEBRBREEN
EEn, TREETHEELREBEPNIR
BREREMSNENRE, AEENESS
TEREBRIRMNERT, BEMRMNIRER.
HEREB(ESG)EE, MEREEREET, I
FEXRBEMRERER, BtEEEELE
BHENMND, TRAGENRETR. s
, ZREBEBNAITRAVHREESOREES
HIRENHE, AMRPEARKME ( TH
By ) WERERHER.

FEBRZBFEANESGRIMFENE, EHK
£RIE. HENEBREN; ARER. Dk
REBEMNESGHREN; REFENEFETH
, BEEEMEBBERTESCRERPIIRBHEN,
TEREBEBRBNAEEREGRRT, &
HHEBRMHEENEEEEENAREER
HE, EMEHSEREK, LEFZRAEAR
A SRR

I K EIRESGHERARI SRR

Formulate and manage ESG strategies

ERAAERRMNESGHNEESE
Report to the Board on material ESG topics

In the current era where energy supply is a concern amongst various
countries, the Group understands the important mission of providing
various power solutions to customers around the world, whilst also
recognizes the environmental impact of battery manufacturing and
associated concerns from stakeholders. The Board of Directors of the
Group oversees the relevant environmental, social and governance (ESG)
aspects within the framework of the current business strategy in order to
ensure that operations are in continued compliance with local laws and
regulations in the local regions of the business, thereby safeguarding the
interests of the Group and its stakeholders and enhancing the brand image
of the company. Furthermore, the Group is committed to reducing the
environmental impact of lead-acid battery manufacturing for the industry,
and therefore engages in recycled lead business in the People's Republic
of China (the “PRC”).

The Group collects environmental, social and governance information on a
regular basis through different functional departments and working groups,
and then consolidates, analyses and discloses performance in the ESG
report. At the annual meeting of the Board of Directors, board members will
review ESG performance disclosed in the report, regarding the status of
suitability and compliance with the Group's business strategy and
identifying the sustainability topics being material to the Group and
stakeholders, so as to make appropriate decisions and adjust the relevant
strategies as necessary.

ESGRIR%18

ESG Governance Structure

EXT

Board of Directors

HESGHERAE EETT R T
Conduct risk management on ESG topics

¥

EREHRES S
CSR Strategy Committee

ERESGEUR M BT ESREL
Recommend ESG policies and targets for review and
approval by the Board

HERERITEEERIMKCSREE /A

A, BELEEEEATENESGEE, HIEEXN significant impacts, and formulate effective preventive and control measures in
BIBSISHENE, RAEENTIBERE, AEEER order to ensure the sustainable development of the Group. In the reporting year,

the Group has continued to allocate resources to the management of production
FEERRERFENER, FETHER, BR lines and equipment, and is committed to reducing emissions and saving

energy, including but not limited to:

DHBRREEEER, SFETIIRENGF:

D RRIHIREERR. BRTE. HMIER. REBEEUERUSYNERESAME

Reduced emissions of pollutants such as waste acid, acid mist, lead fumes, and volatile organic compounds in exhaust gas”
D WINRARFER, HOMIE R EFREENTE

Increased use of clean energy to reduce pollution from coal-fired power supply

D> BPURERLEENERREGIREEEY

Automated equipment to reduce waste production such as lead slag and scrapped electrodes

D BEREENKBGIEEER
Solar power systems in factories and warehouses

D> FRAERBRE/ RN, BRI

Equipment/technology that utilizes heat recovery to reduce energy consumption

EXRFENRGBTGT, EEERZLRENR From risk assessment in the reporting year, the Board of Directors

N acknowledged that the global economy is recovering unevenly from the novel
HR ¢ AUSFYR FE=E _ p e = 7 44
BARMEBRES (CO\”D 19) B 1R AR 59 coronavirus (COVID-19) pandemic, however there are challenges such as

iEE, BREREXRMSIZENEEREEZRRUN energy supply tensions and surging logistics costs due to the Russia-Ukraine

SHWYITRRAE, SRELSETE, SiEmEE f:onfllct, Wh.ICh are dlsr}thlng global prod-uctlon capacity and lcausmg
imbalances in supply chains and challenges in supply of raw materials. The

FREEREEHEENKE, ERRESHEEERE Group has considered various measures to address these challenges, including
$HEHE, BIEERRBR THIERE: but not limited to the following strategies:

D R HE/MVARESERIRESGH B R B
Establishing a dedicated team to address relevant ESG challenges and opportunities

D> NEHEENES, N/RHEERIPEER

Changing the composition of suppliers and/or supplier selection criteria

D NERBHERRFARE, UEHELAERNEERER

Changing procurement policies or storage facilities to respond to unforeseen incidents along supply chain

D WEEER/NEERM, EREABERATNEHHTIE
Changing operational and/or production bases to move away from politically unstable and insecure regions or markets

&= B TR R EEZESCRIEN TR BH/ENM The Group expects that the main factors affecting ESG performance in the

. . s N coming year will continue to be ongoing geopolitical conflicts and adverse
BER, REIER. EREK. URFETISR 9 year Wi ot onems geopo oA .
factors such as inflation, energy crises, and worsening debt crises in emerging

BERPEERTHSUNEBERSETNEARZE markets and developing economies, ultimately leading to economic slowdowns
, BRENZELBERLE, EREHERNEER; in multiple countries and hindering the growth of battery business. Therefore,

P for formulation of business strategy in the forthcoming year, the Group needs to
B S RN R TSR, EEANRBEMA . S e g vesnh o
N strengthen strategic cooperation with high-quality suppliers and strives to
BHBEREF, RRBMAZEFTIMERS, BERENE explore new supplier partnership for flexible supply of raw materials. The Group
MERMERE; WHEHIGESZOERNRED, will also regularly evaluate the competitiveness of core products and establish a

AT EMHE e, #TRIETNE S B, stable customer network with reliable supply channels.

CSR Execution Committee and Factory CSR Steering Groups

R E T2 8RN EITAR LN BIER
Coordinate with relevant enoloyees to involve in and
fulfill the defined targets

EMRRABRZE B | S S TR
Organize with the relevant Committees to
coordinate and implement relevant practices

Foh, BEEERNTIIAR, EHRRETERMEER
FEENFE, URAERARENAIFEERESR:

In addition, the Board of Directors will review the need on a regular basis for
relevant policies or goals from the following directions to align with the Group's
long-term sustainable development direction :



D RALEGPRERMBOBRIFE

Enhancing the environmental characteristics of equipment and machinery in the production line

D REMEAGREMAIBERERIEE R KLER
Investing in development and application of energy-saving systems or other renewable energy projects

D> HEFRUEREBUESERERERN

Collaborating with customers and business partners along supply chain to for development of green technologies

> FIEBEUERHREELFERNBRREMEREAR

Setting goals to address environmental and other compliance risks brought about by climate change

D> BEHE

Reporting Scope

K (CEIFRIE. HGRERRSE) (TR
REL ) WBREHA2022F18 1H £20224 128
318, mAEE “BXEERNERQE" (TRF
1, EREWEAT, S8 TEE ) RAiREHN
BREEAI D EEWNKRRIRGE EEMERN TS
6lEEEME,, BEMREBHEETHIRIEUR
A I ES N

MBS E EMIIERT

The reporting period of This “Environmental, Social and Governance Report
2022” (the "Report") was from 1 January 2022 to 31 December 2022. It
disclosed the content of “Leoch International Technology Limited” (the
“Company”, and together with its subsidiaries, collectively referred to as the “
Group” ) of which the majority of business revenues and the significant
implication with the environment were represented by the following six
operating locations, covering the business in manufacturing of lead-acid
batteries and lithium batteries as well as recycling of lead:

Business for Manufacturing of Lead-acid Batteries

LIFELENERAE
IEBFE TR I RERELRRKE

2EEETERRMERAHE
SR (KH)SHTRERRITREIRAEHR

3 RN BN ERRNERAR
LA R EREEREEL SRR

4 ZEIETBREMBER AT
LHERRREER S EIDERE

HEMERH

1.Leoch Battery (Jiangsu) Corp.

Leoch Hi-Tech Park, Jinhu Industrial Park, Jiangsu Province.

2.Zhaoqing Leoch Battery Technology Co., Ltd.
Industry Ave.(East), Riverside Industrial Park, Zhaoqing (Dawang) Hi-Tech Park.

3.Anhui Uplus Energy Technology Co., Ltd.

Nvzhen Road 1, Suixi Economic and Technological Development Zone, Anhui Province.

4.Anhui Leoch Power Supply Corp

Yingchun Road, Suixi Economic and Technological Development Zone, Anhui Province.

Business for Manufacturing of Lithium-ion Batteries

5. & FHIBTHEEREREBRAR

5.Anhui Leoch New Energy Co., Ltd.

DAL T RS 2 B AB A AE 3258 No. 32 Wutong Avenue, Huaibei Economic and Technological Development Zone, Anhui Province

I E 2

Business for Lead Recycling

6. AMBAERFRRERATE
LA BBHANBE EBERCEREE

6.Taihe Dahua Energy Technology Co., Ltd.
Recycling Economic Demonstration Park, Xiaokou Town, Taihe County,

Fuyang City, Anhui Province.

FHENBERER (ERMEXZAERQER
#F EHRA) WEx—+CAEn NRE. HEkE
RMEES MRS, SEHR—R.

> ERIFA

Reporting Principles

EEH ASBETEHSEAMAEFERTE
WAHEERRE, RNEAEH. R, TER
EHHEEARNEEE, UAIHEAERAME RS
RENEENTHEERZE. ZUNEEREE
TEEATNEEQERAT, MARXRNERT
fto AEEFERBRRENENERBETLF,
HAMMPIHAERNIAE, WHESEHREEUCIE
PN ERRER.

B AEEBNEMNRERE RS EEN
RRAEMIEIE N ER, WEEERITHERT, AR
EBBENABENGE, RABBNERE.

TEE A THRSBRENENTE, HEERE
MERINFIHEERANNNE, EIEHATINEE,
B AREHARBEHER.

—Htk : AKELEBEBHMN RIR. HE
REBREIES) EITHE, FERNERTEAR
ARBENRBEREFHERRNILER, LEFTERIE
ERRSBNERStE .
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The Report is prepared in accordance with the “Environmental, Social and
Governance Reporting Guide” as set out in Appendix 27 to the “Rules
Governing the Listing of Securities on The Stock Exchange of Hong Kong
Limited”, and is published annually in each financial year.

Materiality: The Group regularly makes reference to the industry sustainability
standards at the local and international level and strives to integrate with them.
At the same time, regular communication with stakeholders of various aspects is
used to identify the most concerned and important sustainability topics for the
Group. Those sustainability topics will also be incorporated into the company's
development policies under the overall strategy of the company's operations.
During the year, the Group also conducted stakeholder surveys to identify their
expectations on the Group and developed appropriate strategies to respond to
their views and needs.

Quantitative: The Group is committed to quantifying and disclosing key performance
indicators and data within the environmental and social categories, and
wheneverfeasible, explaining the methods of data collectionand calculation to
enhancetransparency of the data.

Balance: In order to maintain the balance of reporting content, fair disclosure of
sustainability performance and challenges related to the Group and stakeholders is
provided with impartial information to the public.

Consistency: The Group adheres to the "Environmental, Social and Governance
Reporting Guide" of the Hong Kong Stock Exchange for disclosure, which allowsthe
Company to make meaningful annual comparisons of past performance under the
same framework, and to disclose updated calculation methods of relevant data when
necessary.

Communication with Stakeholders

SESFERRKRRER, BRUT EERNTEE
EEREARRTABR. BTRREAGI, ARIFER
B. HERFHOENEEZRME, SETRENZFN
&, RREMFIETEREER, TERAREFEHE. R
RBAESRKFNERSE, REUMANERRER.
EENEERERETESENHRQBFERL, &
REEER.

The Group convenes annual general meeting (AGM) which provides an
effective platform for the Board of Directors to exchange views with
shareholders. In addition to AGM, for maintaining close relationships with
stakeholders such as customers, suppliers, the Group communicates from time
to time with stakeholders and listen to their views and needs through visit,
phone conference, company e-mail, and customer service representatives,
etc.. The Group's overall business performance is also reported to investors
through the Annual Report of the Group.



ATERNBBRRANFHETRE. HENEBHENRBENIAE, RT LRNFHEBEEE, *FEEEEEED

EREREE, KT =ZESBUAERRET TEEMT )

In order to better understand the environmental, social and governance awareness and expectations of our stakeholders, in addition to
the above stakeholder communication channels, the Group conducted a survey of stakeholders this year and proceeded the following
three steps to prepare and conduct the materiality assessment:

F—5
AR, HERELRRE

Step 1

Identify topics on
environmental, social and
governance

BRI T3P B9 (IRIE. HEREARSIES]) (FRAEENTENER, TESAREREK. 7
RERBY. REREATHRERERR, HIEHKNENRSE, BERRRRE. BEREIEE, &
EEIRMERESOABRETRE, Mol T18EFEERINES.

In accordance with the Hong Kong Stock Exchange's Environmental, Social and Governance Reporting Guide
as the framework for materiality assessment, and taking into account factors such as corporate development
strategies, industry trends, regulatory and market requirements, the stakeholder questionnaire was developed
to proceed survey on 18 sustainability topics in four categories: environmental protection, employment and
labour management, operating practices and community investment.

BIH
HERHAE R ERERE

Step 2

Identify stakeholders and
set up questionnaires

BRHEAEEERFENRMNE, DHRRMANER. HEERET,; REOMASENEBRNEAE,
RELBATHEPRZENRENDS; BETHRERIBIRNTHE, TEEHRNKEMFINRE

o

The stakeholders identified as utmost important to the Group are our customers, suppliers and employees.
According to their respective perceptions and expectations, specific content of the topics was formulated in
their respective questionnaires. The questionnaires were then distributed to the sampled stakeholders, whose
feedback was collected within the specified time frame.

=%
HER R E TS

Step 3

Evaluate and identify
material topics

BRBFARDMIINBFHDENRAERE, NERAEENRBEANDPRHNENEBLRTE, REEAE
LESMR R N ER TR SREUE, MRt TESGEEMNEREE ) , LRI HAIRISRESGHEEF, MBEAE
EEMNERREE TREEEAG L ANAIEHEPIER).

Through statistical analysis of survey feedback from external stakeholders, and review of the Group's
strategies and the priorities of internal stakeholders, data of both external and internal demands was
consolidated for plotting the "ESG Materiality Matrix Diagram". From the aforesaid 18 sustainability topics, the
ESG material topics of the Group were identified (within the red square in the upper right corner of the matrix
diagram on next page).

RIRRE

Environmental Protection

S R BN
Exhaust Gases and Carbon
Emissions

E SRR EIE

Solid Waste Management

REREIE

Energy Management

{EfE RS TERE KRG HtERE
Employment and Labour Operating Practices Community Investment
Management

ReEL mE A HERF

Safety Quality Caring for Community

EERE TEF = E RS

Employment and Employee
Benefits

ATIRR EREA

Fair Recruitment

Customer Service

Corporate Governance

Blak&EIR

Water Conservation

FEHRBREL
Climatic Change

FHBSHNERTHE S

UJI92U0) S,5I9P|OYH LIS euUIa)XT Jo duediusis
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27 RFEFEITH
Anti-Competitive Behaviour
PREBH A E TR

Procurement & Supply Chain
Management

BEFEEEE
Responsible Production
RIEH B ERE

Intellectual Property Right
Protection

SERENRBEANELHRE

Comprehensive Training

Information Security and
Personal Data Protection

ESGEE M HIEMREE
ESG Materiality Matrix Diagram

() REA%E

Quality

(] =
RaET .‘ RIS

Customer Service

ERRERBABRHRE
Information Security and Personal .
Data Protection BIEKER
EfRERMER
= Solid Waste Management
RIS EIR o B

Procurement and Supply Chain Management /A
PRl 8 Corporate Governance

o REER M EE

Intellectual Property Rights Protection

RFFTH B %K 8 TEF
HRELEE ' Anti-competitive Behaviour ‘ Employment and Employee Benefits
Responsible Production .
) NTER
FairRecruitment

275 (i
Comprehensive Training

o FBE R R B HER

Exhaust Gases and Carbon Emissions

FIRE Y BERER

Climate Change Energy Management

HEERE

Caring for Comrnunity

4.45 4.50 4.55 4.60 4.65 4.70 4.75 4.80 4.85 4.90

PERIFPEERMNEEY Significance of Internal Stakeholders's Needs
O FERXZFANIRE. HERERBREGESIN RIR BE O FEXZMNREA. HEREBREIESIN g B

Environmental aspects of HKEX ESG Reporting Guide

Environmental aspects of HKEX ESG Reporting Guide
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FEARFE (2022F) WEEMNET, ENERINEZLEZEELRLE FFE 2021F) WERBEE, HPE—(E
ESGREEMELLRIEER (E T RUABXFRT); EAFELRERN EERENBEAERRE] HE, RRFEH
BEEHEMRELEA, TEAREHN €6.2.6.6) EEHHHERRERNGE ST LM ERBH.

During the materiality assessment in this reporting year (2022), four out of top five material topics were confirmed the same
during the fiscal years 2021 and 2022. The remaining one top ESG topic was different amongst those two years (as identified in red text
in the following table): “Information Security and Personal Data Protection”, which indicated the increasing trend of stakeholders’

concern on this topic, whereas Section 6.2.6.6 of This Report has depicted the relevant company’s measures for protection of
information security.

20215 E 202245 F
FY 2021 FY 2022
Quality Quality
ZeEL BeEL
Safety Safety

SRk E TR EF R
Water Conservation Customer Service

RETREIE BIEK&ER

Energy Management Water Conservation

ERRE ERREREAELHRE
Customer Service Information Security and Personal Data Protection
RIR. H1EREREN
) iﬁ S RY = =]

Environmental, Social and Governance Performance

IRIERBAER

The Environment and Natural Resources

AEHEARHBFEENET, EEHORE In response to the public's concern over environmental protection topics, the

R Group is striving to satisfy the demands of the society and customers, and to
aNEAHES % g B T 4
HEREFNER, HIRERMBEEERKEXL, formulate the relevant measures for fulfilment of the green culture.

IRHR bR R

Monitoring of environmental risks

EEIRBRAEREYISO14001ISIE SR A The Group adheres to recognized standards of environmental management

, BARFHEFFERIERER, HERRERRHE

system such as 1SO14001 for identification and assessment of all
environmental aspects. Schemes are developed to monitor the significant

FEREUUEERR; MRER. BKYERBRERIEER environmental aspects for ensuring the emissions of exhaust gases and
HES A BN A AR, HEE wastewater in compliance with the specifications stipulated in the national

standards and emission permits. Production processes are assessed to identify
EERVELENRR, IR EEEEYMNTH the source of hazardous waste generation and the associated action plans are
S|, FMmsIETENEERLDSEBEKNHER. B formulated to reduce hazardous wastes, such as formulation of effective

EENHR, FRERNUERARAXHHEERER
WEREE,

ISO 140015 [F)FrVIRIR ERE R 058

measures to reduce the discharge of acidic wastewater and lead dust, return of
used chemical containers to suppliers for recycling and treatment, etc.

ISO 14001 or equivalent Environmental Management System Certification

B Pk REL
Zhaoqing Jiangsu Anhui Leoch
Power Supply

EEFREPIFEEEIS KRR R EERP R G AEE,
BRIESET, THE (RERERERITFER) , HESKE
B, RE. BRBUSEREEFEERSETRHARNMLIRRS
RGBT

tesh, EETRABEBERAAERR, ALETHEIEER
AREER IR, WHEEUSOS50001:8:E, HAOBRGHMFER
BER, WA BERIE.

ISO 50001 5% [FFRIEE R EIRRE R85

L (S EhIR) RHIEE FREIL
Anhui Uplus Anhui Leoch Lead Recycling
New Energy

The Group appoints dedicated department to maintain and ensure
proper functioning of the treatment facilities for wastewater and
exhaust gases. “Emergency Plan for Abnormalities in Environmental
Facilities” is developed to guide the actions required for prevention
of environmental pollution in event of malfunctioned facilities for
sewage treatment, dust removal or exhaust gas purification, etc.

Furthermore, the Group is aware of considerable energy assumption
by business operation and therefore proactively established
internationally recognized energy management system and attained
ISO 50001 certification, as a commitment to using energy in a
systematic approach and reducing unnecessary consumption.

ISO 50001 or equivalent Energy Management System Certification

% PR ZHELT
Zhaoqing Jiangsu Anhui Leoch
Power Supply

LRSI EhIH) RHES FREIUR
Anhui Uplus Anhui Leoch Lead Recycling
New Energy
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IRIGEIR

Environmental Targets

EEBFOEMEEE, FEFRERIE, Al The Group is committed to corporate social responsibility and protection of
environment, therefore, has established the following targets with the aim to

mitigate the adverse environmental impacts incurred from the operation:

ERETHHEMATEER, EEEREERYIRE
FREMMNEa B &,

RIREER 5 BRI R

Environmental targets Directional statements

D BEERRHEIR

Reduce emission of waste acid

B EATE /S ERRE K B HERK

Reduce emission of acidic mist / acid-
containing wastewater

TEAE BB AR R A A SR B HER
ﬁwﬂtm gﬁ‘;ﬂgﬁﬁe l:,%%j&?éﬁlg:%%essggke emission

Emission reduction

A SEE ARSI RAIR

Reduce emission of exhaust gases
containing volatile organic compounds
(VOC)

INsREER /| ¥ EEBIRRIERAR;

Enhance the filtration and treatment system
for exhaust gases / dust

D PRIREEE

Increase the use of clean energy for
reduction of pollution incurred from coal-
fired power generation

FEEFRIRENRYIE E

Measures taken during the year

RREEURERENNETELFR, EIT
"EEER" B

Proceeded “waste acid” recycling in the acid addition and charging
processes of lead-acid battery manufacturing factories;

MENBREBMNARLF, HNNLAESR, &
DERTE [ S BRBEKEIHER

Improved the charging process of lead-acid battery production by
increasing inner formation model, for reducing emission of acidic
mist / acid-containing wastewater

%\ AEHRESENNEEREG, M. BHHFREHK,
HTEEER &qﬂéi&?ﬁﬁ“k@%

Introduced the use of sealed and automated production equipment,
such as auto welding machine, for reducing the generation and
emission of lead smoke in the production processes;

EHEBUREEKE, RE¥E THHARK (NVP / B &
ﬂttﬁk*@ﬂ)ﬂ’]@ﬂ&(éﬁj , FELRDHBER YR

Installed device for recycling of organic solvent (NMP / N-Methyl-2-
Pyrrolidone) in the lithium battery manufacturing factory, for reducing
emission of VOC-containing exhaust gases;

ERIREM, AT BERABRRE
. MESYEHK;
In the acid production workshop, adopt the “exhaust acid production

technology” for reducing emission of substances like sulphur
dioxides, dust;

TEEIWEENER /FBRIEFE, TERANEE
/FT_IE%,.\\_L) BOEFRBREENTERSEY
In the smelting / refining processes of lead recycling factory, natural

gas was adopted as the main energy source, for reducing air
pollution incurred from fuel combustion.

s =] B BRI

Environmental targets Directional statements

R R AT BBk
RYEEEY IR T EER

Waste reduction Deployment and enhancement of

automated equipment for reducing scrap
materials and industrial waste

BIRARBARRRN T &%
Increase the use of renewable energy for
process / equipment deployment

e R A W i

Energy use efficiency

F AL ULBIRA, B RETRAER

Adopt heat recovery technology for reducing
energy consumption

FFEFRIRENAYHEHE

Measures taken during the year

EBREFT / DRI, FIA TESNWEIH) , .
EREFIBAR

In electrode plate department / separated polishing process, use of
“automated roll-shearing machine” for reduction of scrap electrode
plates

TEMBIRERPT / S0 TR, FA DOt , BIHE

In electrode plate department / lead powdering process, use of “cold-
cutting machine” for reduction of lead residues

TEAREEERFY / BRI R, AA TEEERE
EEFRARAYEE
In assembly department / plate-wrapping process, use of “auto plate

wrapping machine” for reducing the generation of scrap separation
plates

DUSTEARSSRBIR TR TSR, , B
HBRESE

In assembly and plate casting process, reformation of “one-furnace-
multiple-plate casting machine” for reducing the generation of lead
residues

\'u@H&E’J "J@/*ﬁk E RABERRTIE, KA
FRIMERIE , BUOHARERNES

In the smelting / refining workshops of lead recycling factory,
advancement of smelting technology through adoption of “oxygen-
rich side-blowing smelting oven”, for reducing the generation of
residues from lead metallurgy

RIZREARESHRNHE. TEK. BENEENRE

Use of solar energy in driving lead powder machines, charging
machines and lightings in workshops and warehouses

TSRS B IS KRS, R A EIAERR

Use of appropriate heat recovery equipment in the lead-acid battery
manufacturing and lead recycling workshops:

FIA T=BEGRARIRARL , BRAIAERKNA,
HieETHAZA

Use of “air-compressor heat recovery system”, for heating water
with heat exchanger to provide hot water for employees’ bathing

TEEBHEE SHETRIRMNE, EBER S FIRETAE
EREHEORE, DUEOEE

Heat recycling adopted in the hoppers of injection moulding
machines, and heat energy was recovered through installation of
energy-saving heating tubes as well as temperature regulated
device

TEEEBERFT, FIAABIRARAK, BUARBIRALS, &
FAREEIK

In injection moulding department, use of hot air blower for
establishing hot air circulation system for heat recovery

SAEURIIRIRERFT, REERASHIE, (FAREIKRE

In smelting department of lead recycling factory, installation of
waste heat boiler for heat recovery
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Directional statements

Environmental targets

S RRREERERAVEEK

Reuse of wastewater that was treated and

FEEFRIRENAYIEGE

Measures taken during the year

BIB5KEEIERNE, TKEIAE, RIERINEEKAREE
BREMAFEERE, . MWEBERIRERRZEHNAEK
Through sewage treatment facilities and water recycling, the treated

wastewater was used for non-production purpose in the factories,
such as floor cleaning and water provision for environmental facilities

meeting the specified standards

7k

Water use efficiency

WL TRRRFEKE

TESEIB B E BB REEIR T B IR R AR AT, 7
B TERAIEEMRNE , BEAEK;

In the refining processes of lead recycling factory, spraying facilities
for exhaust gases treatment were adopted for saving water

TESRER B B AE RO R, RASENEIRA

IKEE:

Reduce the amount of water consumption in

the operating processes

BRATBIR KRR,

Adopt water recycling equipment

S TIRFRIFN

Environmental training for employees

ATEETEERAEERE T BEREREDN
BHE, SEEBVIENIETEIRH B T NBIE st EIER%
RIRFENER, SEREEHRNER. EEREY.
EREMRECEBRBREIRSMMEARE, &
FEET2HEHEANEINIELLTONR, &
59,397+33/I/)\B

HERH)

Emissions

SERBEBREGHRENZE, ELFIET
TENRRBEEUEES SRR, BEX
. BR. BREVSHMEIEAERNENERS, BR

Appropriate water recycling devices were used in lead-acid battery
manufacturing and lead recycling workshops:

o EMRIFHMFEKE, EIEIRAK

Water in the grooves of recharging process could be recycled
for use

R EMRE AR AEIRIS KM, LUERI AR AD
K, EREHTEHIK

Septic tanks were set up in the refining processes for recycling
of cooling water

RAMEIRKERRE, KEEEH A

Configuration of cooling tower would facilitate the recycling of
cooling water

For employees’ better understanding on conservation of natural resources and
the environmental protection practices, the Group organized both training
programs and new employee orientation programs which involve environmental
requirements, including knowledge and skills related to environmental
awareness and fundamentals, standardized management of solid and
hazardous wastes, as well as laws and regulations related to environmental
protection. In the reporting year, there was a total of 11,789 employees
participated in environmental-related training which amounted to a total of
59,397 training hours.

The Group has a clear understanding of the environmental impact of its
business on the environment. Therefore, it formulates comprehensive
environmental policyto manage the discharge of various pollutants. Relevant
control procedures have been developed for wastewater, exhaust gases and
solid wastes, etc. The operation processes are closely monitored and
innovative technology is activelypursued for continuous improvement of
environmental performance.

EREHN, SERBEFMINHREHE
RIBERANERE M NI FER.

EEIKHERHESY

Control of wastewater discharge

EEHNEED. ERNBRBEEEENTE
BEKFEBSAETERER, FIE OC5KEEER
ERRIE) REREEK. KENEERBERBEND
SKEBEI U RIEEBMELREK, WERDESR
BRAHREIBIMNIT KRS, BLEERKSRYZE
BgE (pH) h&HE, HIRRERZE,

AERIRGHEEENER, SEERIRRFREE
BEKHRMEE, SERSERRMMSGIRELS]RR
EREKTSRHIBUIRE. BEEERESKEE
RIENEERETLETER. BREEEHELNE
KAEEEREAER, 5 KHRIBRE RSB IAE S
o A, EEBRBLEE, AEHRRARBESHERK
BIBE KR AT RYNRE 2, —BEAENR
EEHHER, 1ERMEPIRRSTRE, MHREAY
IERFEBHETE.
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Within the reporting period, the Group did not identify any legal non-complianceor

complaint related to emissions or other environmental topics.

The Group has effectively controlled the industrial wastewater and domestic sewage
generated by the activities, products and services of the Group, and also formulated
the “Sewage Treatment Operating Procedure” for handling wastewater properly. The
production plants of the Group have installed an internal sewage treatment facility to
handle the wastewater generated by the Group and to ensure the compliance with
discharge limit before release to the external sewage system. This prevents impact to

the environment from the influence of water pollutants on pH and lead content.

For effective implementation of environmental measures, the Group has established
Environment Protection Department responsible for managing the wastewater
discharge, including the collection of national and local standards as well as the
Group’s standards for discharge of wastewater and pollutants ; close supervision of
the maintenance and operation status of the wastewater treatment facilities ; effective
treatment and the associated recordkeeping of the wastewater generated by the
Group ; liaison with external parties on information relevant to wastewater discharge.
In addition, the Group has established laboratory responsible for the testing of
wastewater samples submitted daily from the Environment Protection Department for
concentration measurement of water pollutants. The relevant department will analyse
the cause timely, and implement corrective and preventive actions in event of

abnormal findings or discharge exceeding limit.



SRR HRETHHMEEZSTKEERRE, A
BEIRHE

HEHEMKRBERY), SERHRETMNAER
FHERRIY, 8EMKRAEIF, HrEREERO
Wkt ; 2FEFHEIREZEN% L L, SHEIER
600MARIEEER , BUIIR D HIMEISMNEBIR IR

e, HEREEE, BRTHASKEERS,
BRE ‘BENBRELUKFBARE ; LLRGEER
FBERAE, MAKOEIRER, BB,

g

B Sm

Control of exhaust gases

FERERIERR R

Equipment for exhaust gas treatment

SEBHERETAERIES, BHILETEEERE
EMERE. HE. BERHEAYMERRERY
EHRRENTE, HREEHVLEEREERES
ENBEREERG, MEREEEREEERNT
FEHRZHERETIRE, BEREEEGERMRAE
EﬁAﬁﬁ%%,@Eﬂﬁﬁwﬁ\@Eﬁsﬁﬁ
A/ FUEE, BEROAKPIERE R IR
Eﬁﬁ%ﬂ%ﬁi%%?@,?ﬂmmﬁﬁo

The Group also controls gas emissions effectively to
prevent the impact on the environment from atmospheric
pollutants generated during operation such as sulphuric
acid mist, lead fumes, lead dusts, and its compounds.
The production plants of lead-acid batteries are equipped
with a comprehensive exhaust gas treatment system.
Processes that are likely to cause exhaust gases, fumes
and dusts are operating under exhaust ventilation
facilities, through which exhaust gases, fumes and dusts
are channelled in ducts into the treatment facilities.
These facilities include lead fume purifier, dust collector,
acid fume neutralizer/purifier, etc. Gas emission is
allowed to discharge to the external environment only
when they comply with the requirements of internal
monitoring and those requirements stipulated by the
emission permit.

Through the adoption of sewage treatment facilities, each lead-acid battery
manufacturing site of the Group has reduced the emission of wastewater.

For the other liquid wastes, lead-acid battery assembly factories of the Group have
equipped with waste acid recycling devices for those processes involved in use of
acids, including for the process of acid addition recharging. Annual recycling rate
reached 90% or above on average and the recycling amounted to exceeding 600
tonnes of waste acids. The recycling aimed for reducing emission to the external

environment.

Moreover, in the operation of lead recycling, the “water recycling system in the lead-
recycling furnace” was set up in addition to the sewage treatment system. Apart from
the usage for lowering temperature, that recycling system reused water and reduced

the wastewater discharge.

IO, hERKBEREERR, IE
THERHFRYERE: . —SaLiR. Raty
CEBEE; PERIFREERRMER, ED
S, AR ERREEE RS
FHERHNEERNRS, HHEEBERHR.

REDBERFEAESEERERHFROEM, &
BWREREKMM G EGIER. FIBAHRERE, %E
BRIBRMEHRAME RIS S, EETR
IS BEIEREHIRFIER, ERBEANEMRERE
BT, IMFAERERREREEREERE
17, R ERIRIA ER BRI .

BHEN T 200 E
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In the lead-recycling factory, exhaust gas treatment system has also been
installed and the controlled air pollutants include: lead, sulphur dioxide,
nitrogen oxides, smoke, etc. Sulphurremoval devices have beeninstalledin
the roasting operation to reduce the emission of sulphur dioxides. Relevant
areas have even been installed with smoke auto-testing equipment for
continuous monitoring and control of exhaust gas emission.

The Environment Protection Department also holds responsibility for managing
exhaust gas discharge, including the collection of the requirements stipulated
by the national and local legislations; identification of emissions standards;
maintenance of treatment facilities and liaison with external parties on
information relevant to the gas emission. The Group prepares the operation
guidelines for various treatment facilities, and requests the relevant
departments to abide by the guidelines strictly, and to ensure normal operation
of these facilities by arrangement of routine maintenance and implementation
of corrective and preventive measures where necessary.

Enhancement in emission reduction technology

BRTYRITENERRERSG, SETHELT
g, NIREBUEERSRE MERAKEI XU
WOBRBHE, MABRSESETRNURIE,
R S EEMAEEERE, BLERREH, RRER
BIR AL BIREZIFELR, URIVBREEHNS
o SN, BMOBENRE “MR/ZEIRF
IR AR, BABREBIRIK.

EE, ZERITEHERES B, HEKE
MEEBENNEESRS, fl: BBHETH. B
HFIRE. BBERKSE, ARABBREER, W
REBBRALEHEIRE, MEFIERESESD
FEPRFEE, BRNBEYIE, BIOTEEER
BREEHERE, AMAEERBRNENRES
RERNTE,

# P ACIRAY{E

Use of clean energy

AT HVBERHRTRERY, SEBNEA
BERRABNEHENESE, BBERRARE
#BETRIEE,

Apart from the establishment of comprehensive exhaust gas treatment system,
the Group has reformed the technology and adopted the “cadmium-free inner
formation” in lead-acid battery manufacturing regions for reducing the emission
of acidic mist. The inner formation technology uses the cadmium-free alloy and
adopts the sealed acid containers completely for prevention of acid spilling, at
the same time eliminates the processes like plate formation and drying for
minimizing the pollution incurred by acidic mist. Moreover, some manufacturing
regions have improved the “recharging / charging process” with enhanced
inner formation models for reducing emission of acidic mist.

At the same time, considering the correlation between technology and
equipment, relevant manufacturing sites adopted production equipment with
sealed automation feature, such as automated roll-shearing machine,
automated cast-welding machine, automated casting machine, or enhanced the
entire production line, such as reforming cast-welding line from semi-
automated mode to full automation, as well as reforming the manual-welding
production line to semi-automation. With the use of automation technology, it
aims for reducing generation of lead fumes in the production processes, and
consequently mitigating both the load of exhaust filtration and the adverse
impact to air quality.

For reducing pollutants within exhaust gas emission, the Group is dedicated to
using clean energy in replacement of electricity from coal-fired generation,
hence is striving to use natural gas as the energy source.



i = RACRIHEHE

Measures for reducing greenhouse gas (GHG)

BT EELRRESRMBER, SBTREA
EXBBRERRHVEERENOAR. EEEFEE
HRBRERNER, MEHAGREESER, ¥
RO EEREBBREERNAERE. EE5M
WAEEE (WESNNAZTNRES) SRmEs
EXAERRAR, BILRERDHBREERSE.

b5, SEEERBEREISHEERENF
B, ETHERRITEER LR BT R W7E
WRERED, ERNRBIERUERTERIE
HBE, TREREMRERANGRT, £EE
BRBEAAMMBER, TNAENER, QAFRE
BERAGHE. Skype. BEFEHNEFEFLEE
BAER, BEERVDHERH.

EREHN, BBEE LRSEBHER, &
BEFMBEENE S L EL RERE369,8960
—ESUREE; S MRRESMMmAEE0.5]
WM_AUMERE, LBREFEREBNHEREE
(0.86 W _EHME R/ W), REENHRBER

D34 1%,

BEREHMEE
Total GHG emission'
369,896

B —HUmEE

Tonne CO, equivalent

HiZAEREHIME" (8E1)
Direct GHG emission® (Scope 1)

W —ERESE

Tonne CO, equivalent

In addition to emission control of the aforesaid air pollutants, the Group is
striving to reduce greenhouse gas (GHG) generation in its operation. The
Group is actively expanding the use of clean energy to reduce GHG coming
from the conventional power generation, such as by promotion of solar energy
projects. Living areas within the operation boundaries (such as bathrooms and
canteens in the dormitories) have fully switched from the use of coal to natural
gas for reducing GHG drastically.

Moreover, the Group is aware of transportation incurring GHG generation and
therefore develops administrative measures for reducing transportation needs.
As an example in procurement process, owing to the fact that engaging
overseas suppliers requires additional transportation, the Group prefers to
engage local suppliers given that the compliance with quality and delivery
requirements. While in office management, the Group encourages the use of
various communication channels such as video conference, Skype, email,
telephone in order to reduce business trips.

During the reporting period, through implementation of the aforesaid emission
reduction measures, the operating regions covered by the Report have
generated greenhouse gases of totally 369,896 tonnes carbon dioxide
equivalent, i.e., 0.51 tonne carbon dioxide equivalent was generated per tonne
of production of lead-acid batteries. As compared with the previous year (0.86
tonne carbon dioxide equivalent per tonne of production), the emission intensity
of the reporting year was reduced by around 41%. .

o. s '

BERERIEREREHINE’ (8E2)
Energy Indirect GHG emission® (Scope 2)
24,637 345,259
M —EHIREE

Tonne CO,equivalent

MERESE TS 255 MEEEhRE] 25 FEREIL 275
“Lead-acid Battery Manufacturing” “Lithium-ion Battery Manufacturing” “Lead Recycling”
business business business
AEREHMEE AERBHIREE AERBEHIRESE
GHG emission' GHG emission’ GHG emission’
320,015 4,825 45,056

W —aUREE

Tonne CO, equivalent

Tonne CO, equivalent

B R UmEER B —aUREE

Tonne CO, equivalent
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TERBRE TG 255 MREthMIE %55 MERMEIG) 55
“Lead-acid Battery Manufacturing” “Lithium-ion Battery Manufacturing” “Lead Recycling”
business business business
SHEENRERE STEREENRERE SHEEMNEERE
HimE HREE" HzE

GHG emission intensity*
per tonne of production

0.51
W ZEE R

Tonne CO, equivalent/ tonne

W —EHEE TRE
Tonne CO, equivalent/ kWh

GHG emission intensity GHG emission intensity
per kWh of production per tonne of production

0.01 0.61
WE S khRE S/

Tonne CO, equivalent / tonne

1. BEREERMRANSIKEREBLEE (GWP) BER ( 1. Global Warming Potential (GWP) adopted in this GHG calculation were

BEEREELENEZEE (IPCC) BRRFGLKRE

(ARS)) FRE2fiRBYBI(E,

2. EREERBIEBREEIMEL BRRENRIARR
IREVFER, STEGEAREN2006F LR (BFEREE

KEPIZEF (IPCC) K BERBEBEER) -

w

[Efikgee/t (TRIZEIR/BM)] (F5tE.

4. HREENENBNREEMREERTNEESIFRN,

[E BSEE EMIEF

Control of solid wastes

EEFIEERMDERE, HAIRWFBYE
EYREMOU, TRERIWFAHNERYENEFE
, FEERER, LHEBERYBREAMBRITBE
5, VIR —RERYHNEEER,

BEERMN S LERRIE

Classification of wastes

HIRERERY, SEEEZRAREEIHRW
R EREERVN—RERY, BRESTYTO
FEPAINE. EREEMEEENRSRPMER
FEEHDKENARNKENREEY, flm:
AARRBRENER. EEEES.

based on the values disclosed in the Fifth Assessment Report (AR5) of
Intergovernmental Panel on Climate Change (IPCC).

Z 2. Direct GHG emission was mainly originated from fuel combustion

during gasoline consumption by vehicles, natural gas and acetylene
consumption by plant facilities. Method of calculation was based on
“2006 IPCC Guidelines for National Greenhouse Gas Inventories”.

R EERERIEREINEE N R A RREH 3. Energy indirect GHG emission was originated from consumption of
B, StEREMRBENESEREEZHKAFRZ2E
rhEARHAMNBEERERMAEZSS (NDRC) FrEfH
HBUE; SNEERNBZEHRALERHESRENSH

electricity and steam purchased from external source. Regional grid
emission factors used in the calculation were referenced to the values
issued by National Development and Reform Commission (NDRC) in
People’s Republic of China. The parameter data from steam supplier
(unit in kgce/t (kilograms of coal equivalent / tonne) was used for
calculation of indirect emission incurred by purchased steam.

4. The base for calculation of emission intensity is the total production
units from the business for manufacturing of lead-acid batteries.

The Group has established waste classification system. Wastes are recycled as
much as possible or disposed timely if they could not be reused. Wastes shall
be disposed in a controlled manner and also waste handling vendors are
contracted on the specified requirements for handling of general wastes.

For solid wastes, the Group classifies them firstly into two main categories
according to their hazards: hazardous wastes and non-hazardous wastes,
which are further divided into four sub-groups based on the recyclability. Solid
waste includes those liquid and gas wastes which are stored in containers and
not directly discharged to external waters and atmosphere, for example: waste
oil and waste cleaning solvent in container.



e S EEE )
Recyclable hazardous waste
ESiRn. EEEINSE

Waste lead powders,

waste batteries, etc.

BT EMAY—AREEEEYD
Recyclable general waste

EEE. BERE/E. BERE. BLEF
Waste papers, scrap plastic basket/barrel,
scrap equipment, scrap metals, etc.

BEERVELBPIRMNENEXHERYET
DEWE, FHRREEME . EENEERRERI
EfRERYNERRR#EFRE, WIRREREGR
B 1R SR L5 R R R

f& B BE SR B B BR BE Y 2 8% K AR RR A I
BRIE, XHBMGEREMUZERE, LRILEE
BEEEYEN—RREEEY) P T 7o

EERYNBENHE

Types and quantities of wastes

1220225, AEEEYTIECEESMN. Bk
R ESIEARL SR, $HE. K. KERESE
RARIASROERY), BEEENELREFMES
R Bt R H 43,384 M, [FHA, SREAEE M
BAREENETERYIL X FE(2021: 33,4250)
D#920%; EEBMN S HAEMEYR GG ERE
B R B iR IR B #ho

ETRI BRI PRES SR
Non-recyclable hazardous waste

B, AERNIR. SREIRE

Waste oil, wastes containing lead
content, scrap protective
equipment, etc.

EEE=Y4ER
Classifications
of Wastes

Bl

Examples

é\r A [EWES—AREEEEYD

Non-recyclable general waste

W, EENIRE
Office and domestic wastes, etc.

Every department shall follow the established procedures to collect the
generated wastes in accordance to the classification and to store them at the
designated area. Production plants of the Group designate temporary storage
areas for solid wastes and signs are placed according to the relevant
legislations. Also measures are in place to prevent pollution and leakage.

Hazardous wastes are handled according to the local hazardous waste registry
and the applicable legislations. They are provided to the relevant qualified
agencies for proper handling and are prohibited to store together with general
wastes.

In 2022, hazardous wastes mainly included scrap batteries, discarded
electrode plates, leftover lead materials, lead sludges, lead residues, lead
ashes, sludge from water treatment and lead-contaminated wastes. Those
hazardous wastes generated from the operating regions covered by the Report
amounted to 43,384 tonnes in total. In the same period, the weight of hazardous
wastes generated from lead-acid battery business was around 20% less than
that of the previous year (2021: 33,425 tonnes). Waste batteries and other
lead-bearing wastes would be conveyed to qualified agency for collecting and
refining lead metal.

Z—HHE, BEEERYEIEREHREIREEF
BRI FEELRNKES, HREERRMR. B
BaE. RMAREFNR, HNERREMESZ
VEEM B G R EBEREY20,9221, HBAF
Eh®, HREBHEBFEENESERZRYRE LD
#951%.
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On the other hand, non-hazardous wastes were mainly water quenched slag
generated from refining process of lead recycling business. The remaining were
discarded carton boxes, scrap plastic packaging, office and domestic wastes.
Consolidated from all operating regions covered by this Report, the total weight
of non-hazardous wastes amounted to 20,922 tonnes. As compared with the
figure of the previous year, the amount of non-hazardous wastes generated
from lead-acid battery business was reduced by around 51%.

A S e By 2021 2022 ¥162021% £ &

(Weight of Wastes Generated) %variation against 2021
- o

Hazardous wastes (tonne) SEAZE 26,677 20.19%

BEERY) (W)

H|ERFEY) (WF)

- o
Non-hazardous wastes (tonne) 9,145 2,518 51.06%
29,195

EEZEYHEE 38,569

Total wastes

SHEREEMES ezormn
Lead-acid Battery business
(Weight of Wastes Generated)

Hazardous wastes

BEEEY HERERY) BERYBE

Non-hazardous wastes Total wastes

HNEE (ewmsEs) W& / g
2022 Emission intensity (8 / D) 0.0687
(per tonne of production unit) (tonne /tonne)
HREE (gt 0E /1
2021 Emission intensity (8 / D) 0.0635 0.0817
(per tonne of production unit) | ({tonne/tonne)

WOBERMNEE

Measures for waste reduction

120224, EEEZEEEREFAAMRE, HOBENACTIEXSBEYNES,;

In 2022, various operating regions of the Group adopted appropriate equipment for reducing the generation of lead residues and other

metallic wastes :

D> BBESH - EBRERNSRIFS, "ER

BEtEtR, &R EHREBIREE100M;

) Automated roll-shearing machine — in the separated polishing process of
electrode plate workshop, it reduced the amount of discarded electrode
plates exceeding 100 tonnes in the entire reporting year;

) B - ERRERNSYH T RS, RO SRENE ) Cold-cutting machine — in the lead powder process of electrode plate

%, 2FRHEER1400;

workshop, it reduced the generation of lead residues exceeding 140
tonnes in the entire reporting year;

)—ﬁﬁ%%%*&%_ﬁgmlgup’ RV SREME » One-furnace-multiple-plate casting machine — in the plate casting

& WMRCIERE, 2ERDHEL30M,

process, it reduced the generation of lead residues, such as reduction of
around 30 tonnes of lead residues in the Jiangsu factory region during the
reporting year.



HIRER

Use of Resources

EFRIERGRFRE, RHBREREERNG
BER, LHEEEERRANBYE,

Ebl "SE"';EE

Energy Management

FREFMAENRKMREBHRIE TR, MEEEISO5000158

BEBRNIEF, EREEMR.

For each lead-acid battery manufacturing factory covered by this report, they have achieved certification in
ISO 50001 energy management system, which included the establishment and implementation of the related
policies and procedures for energy saving performance.

BiRes e EhtE

The Group pays attention to environmental protection and is striving to realize
reasonable utilisation of energy and resources. Appropriate measures are
advocated for enhancement of utilisation rate.

(T e LT

EEEE/‘?‘WUDE, %UE&%E% A i "“u‘.’;ﬂ&?“"

[l S

Equipment and measures for energy conservation

ERFT IERNMBERFR, EEELKA
REAXEFRNERSHRERER. HREHRS
R, BUBHAHNRNNREZRSINA; HIR
TN AR BRI ERRAE, BLEEE
BWPIRIE, LURBEERMFIBE, BRIV EMR
BEEEFNERTTE, HEEBRITEER
&, RESRARRREIRMAE, WRBEEBINES)E
MR EEEFE T,

HEMAEZNEHEER, KEAREAXRTHF
BEYX, BOBENEARRE, HAENTRARE
REGHEVAERLEEF; EXRET T YRR
AENZEBRRME, BEEHEB—TLENHES
(P

During the phases for development of industrial technology and equipment
selection, the Group gives priority to equipment and products that are of low
power consumption or higher energy efficiency. For equipment of high power
consumption, they will be gradually replaced by technology and equipment of
low power consumption. Technology re-engineering is planned and
implemented to the existing technology and equipment for process optimisation
and enhancement of energy utilisation rate in various production departments.
Departments shall minimise the equipment operating at production idle time,
and shall shut off the power supply to those equipment at non-production time
interval. Operation load of the equipment is flexibly adjusted according to the
change in production planning.

For office administration in energy saving, the Group encourages full use of
natural daylight to reduce the duration of electrical lighting; air-conditioners are
preset to function only at the suitable temperature range; employees are
required to turn off the power of all equipment in the office when they get off duty
for minimisation of unnecessary power consumption.

A BERERIVER

Use of renewable energy

EEPEARTHENEEEREEINEERE
ROHER, EEARDERATE, TERMERR
EBARGREIERS, O IRBEEENELER
KEAGRER, BELENBEANELTE. BIRNK
BEIR, SHNEHETBLAER; MEE
BXIHRE, FAKXBREBRLG, 1120224/
FRBEEBESHIEM11,000,000F B,

,.“EI:.E"&

Recovery of heat energy

PBRTMABXBGE, EETRERFEICHE
W, EBRETEREM, EAFENGFEETIR
W=BHEE, READNKRE, BlLeFHE0
234,000 I3 KHIRAR; R, EEENEEE
F, FZHAIEIS N EETREERE, RBETREI
MA, UNBBHAREIEEIBHRELY, EiteF
Bi& T #310,000F Rk

BKkEE

Water management

1BIRAK

Recycling of water resources
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Being aware of municipal power generation leading to the ultimate emission of
greenhouse gases, the Group is striving to reduce use of municipal electricity,
and hence solar power supply system is actively developed in the operating
locations. Some production plants have completed the installation of solar
panels on the roof and such solar power is used in production processes such
as battery charging, plate formation. Excess power from solar sources will be
connected to municipal power grid for consumption. For example, in the
Zhaoqing and Jiangsu factory regions, solar power system was adopted for
generation of photovoltaic electricity which amounted to around 11,000,000
kWh in the year of 2022.

In addition to utilisation of solar energy, the Group has also installed equipment
for recovery of heat energy and consequently reducing consumption of
municipal power. Example of the reporting year included heat recovery devices
installed in the air compressor rooms of Jiangsu factory for annual saving in
natural gas of around 234,000 cubic metres. Another example happened in
injection moulding department of Zhaoqing factory, in which hoppers of
injection moulding machines were equipped with energy-efficient heating tubes
for capturing and reusing of heat energy, as well as hot-air dryers utilized for
heat recovery to achieve annual saving of around 310,000 kWh.

SEERBKRERS, BIRERARERIEK, BOFERREHK
o BMNEKEREREEEFKEAY, BREZERERNEKERANEER
BEZ. RERBEAKHASE; NERBNHREELERE, BB LR
BYFRIKEIR, 2EHEEREEAKEL 18,0003 75K,

The Group makes best utilisation of the wastewater treatment system. Treated
wastewater is recycled for use to reduce the consumption of fresh water. In-house
sewage treatment facilities were built with reclaimed water reservoirs, from which
treated wastewater complying with environmental standard was reused for
cleaning of factory, processing of environmental protection facilities and toilet
flushing, etc. For example, through the use of reclaimed water at lead-acid battery
factory in Anhui, a total of around 18,000 cubic metres of fresh water was saved
during the reporting year.
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Apart from use of reclaimed water, the Group is striving to use methods such
as adoption, optimization, and reforming for achieving continual reduction of
water consumption. Some lead-acid battery factories even utilise equipment
which reuse water in the appropriate operations, such as cooling towers and
charging water grooves in the recharging process of lead-acid battery factory
in Anhui, which achieved saving of freshwater around 41,000 cubic metres
during the reporting year.

MAEHREIBER

Effective use of office papers

ERN—RERED 2 E L ERIBERAE. FIED The Group's general principle on paper utilisation is the preference in using

FOES)EE N G S

Measures for water conservation

teoh, BREMEERBZERKEEN, KENRKELBEEREBAE, =2
BRABEBEZMEKGRARME, UEIHERE, ZHBRERR, 2EEHE
H 7K £919,8003L 5 Ko

In addition, some battery factories have been installed with rainwater collection reservoirs,
in which the collected rainwater would be reused after treatment, mainly for cleaning of
workshops and supplying of water to environmental protection facilities, for example, the
use of such collection system in Jiangsu factory achieved water saving of around 19,800
cubic metres during the reporting year.

BRTYRBRESTIRASTHNBAKZSS, ERTHSRRBEFRE. KHE
UNREEBESFHEFERMEKE, TERERBZEESZ, BEERHAFIATU
WORKNIF, HE—FBENFEKER.

Apart from frequent reminding employees and visitors of water conservation, the Group is
striving to continuously reduce water consumption by equipment innovation, technology
optimisation and enhancement in management practices, etc. Moreover, regular clean
production audits are conducted to monitor and identify the processes capable of reducing
water consumption; this prevents the occurrence of unnecessary water consumption.

Sy ti:0i

Measures of resource conservation

BEEER, RMEJTBERTUEFXHEERR
RBMEXM, BREER D ERER.

EEAENBXAEERG, XTBERRGE
ITEBERY, SRMETIHABEFER, BEALD
MBI BN thsh, EBIERSAP-ERPRLH
PIBDE FEB M AR HE R B AR OR

FEHRFEA—BR

Listing of key resource consumption

environmental-friendly paper, printing on both sides and whenever possible the
deployment of electronic document management system to reduce the use of paper.

The Group developed an internal document management system, through
which documents are distributed, received and acknowledged. This
encourages employees to use electronic files and hence considerably reduce
the release of paper document. In addition, the Group adopts the SAP-ERP
system and measures such as internal e-mail communication to reduce the use
of papers.

RIREFIEENEE R 2022FFMEENSEETEE R I0T !

The following table set forth the main resources consumed in 2022 by the operating regions covered by this Report:

ot SERAE

Resources Annual Consumption
Electricity 567,659,940

e . 10, 189

Natural gas (cubic metre) i 754,

EEH A EURF B E R R ET RS
, WERFTRREABNEFA, Fln: HARRMME
BEEARNEERBR;, AEEBRETNERE
BERREELRBRIR, WMEARBBEIRAAFRIR
, WIRIRREAERERUELEERAE R,

The Group collects and categorises the recyclable solid wastes, which will be
used internally as much as possible, for example: wooden pallets and carton
boxes are reused internally; scrap plastics from the production processes are
recycled for production of plastic pallets, which are used within the factory and
will be recycled for production of new pallets after damaged.

L (AF)
Diesel oil (litre) 109,475
Pai:: (
Gasoline ( 43,225
IR (AFF)
Acetylene (kilogram) 200,538
(
(
B (4544) (Peg)
Packaging material (paper)  (tonne) 10,340
B (BB ) (mig)
Packaging material (plastic)  (tonne) 1,321
BEYE (KE) (mg)
Packaging material (wood) (tonne) 19,351

BEME (£E) () 241

Packaging material (metal) (tonne)
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On the other hand, consolidated from all lead-acid battery factory regions, the following table set forth the consumption and
associated intensity per tonne of production during the reporting period :

SREE &3 - ERRES as s
HREETHES (EF) SERPE ?ﬁmﬁﬁﬁ%iésy)
Lead-acid Battery business (Resources) Annual Consumption (p%?stgnmnpélg?p?égﬂiltti%n unit)

B

Electricity 491,163,531

RO (S175K)

Natural gas (cubic metre) 8,275,361 13.11
7K (3LF5K)

Water (cubic metre)

(»Ft)
Dlesel oil (Iltre) 107,815
/W/Hﬂ /Aﬁ
Illlgﬂllll (tre B
IR (AFF)
Acetylene (kllogram) 200,538

R (3753K)

SHEBEBENG BN ARRESUREXBNEEZFEY.

5.The base for calculation of consumption intensity is the total production units from the business for manufacturing of lead-acid batteries.

BRMAENERER

Effective use of packaging materials

FaiEEh, EEELGEHEA DRI EE In the packing process, the Group prioritise the use of degradable and
GEEMaEYE (MAER. F5. BEZ) , & recyclable packaging materials (such as wooden pallets, cartons, iron boxes,
13 B R B A B (P 41 B B A etc.) to reduce the use of plastic packaging materials. Whenever plastic
- ~ ° “ - ’ packaging is deemed necessary, materials of less weight or more
HEEBRAREIBRIRARNYE. EHEREE, environmental-friendly should be adopted as far as possible. In the lead-

— R REEBEMEITENIRRER, TAEEHM recycling factory, products are generally packaged and bundled with plastic
ME R materials only, and there is no need for other types of materials.

RREHE, TRESEARSEEMBERRENTIEGEYNERE, NEMRRESHERNERTE.

During the reporting period, the following table consolidated the main packaging materials consumed in the operating regions
covered by this Report, and the associated consumption intensities per tonne of lead-acid battery production:

e aach bt hutnoss | EEHBERON Consimpton iy po fonne o
(Types of Packaging Materials) Annual consumption weight (tonne) production (kilogram / tonne)

}ffszr 10046.69 15.92

Ko 12805.49 2029

=8

6HEABENGENARREBEUREEBNEERFEY,

6.The base for calculation of consumption intensity is the total production units from the business for manufacturing of lead-acid batteries.
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RIRHENTAGEREHEER

Preparedness and response plans for Climate Change

EEERAE AR YN ARSUNERE, &
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The Group is convinced greenhouse gases being the
main cause of climate change, and prepares budgets
where appropriate to improve facilities or technologies
to reduce greenhouse gas or pollution emissions. Also,
increase in use of clean energy (e.g. natural gas) and
renewable energy (e.g. solar energy) is highly
encouraged for reducing greenhouse gas emissions.

RIS

Risk assessment

SESVIIRMWBRERANEENASE, £F In response to extreme weather and related disasters caused by climate

. b ki . change, the Group regularly assesses the following risks to the plant, its
ERFEEEHEE. HERREREERENT infrastructure and production processes:
H =R

> BEMHEERRBESUNZREZCISSTH LARZNME EEHAEHE) ;

Whether the plant and its infrastructure is located in area threatened by sea-level rise due to climate change (e.g. low-altitude
coastal areas);

D> FEREZCFIERRETIR, HEESENTEMN:. THMEIKRINEN);

Whether any impact on production processes as a result of potential heat waves caused by climate change (such as: air
conditioning and automatic machine operation) ;

D BESTRNHKGZSME, BBEMEEBEG: KAKRRE);

Whether the plant is located in water-scarce and arid area, and related production process (such as: water cooling equipment)
are threatened

> REREUBETEERYEMERENDE, TERVEERE (NERNHE) ;

Whether climate change may interrupt individual material supply chain which affects procurement of raw materials (e.g. prices
and quantities);

D> RIEZUFNSHNERER, BEAGEREMEHESHEE,

Whether resource constraints caused by climate change require plans to change the composition of materials.



KREEHEMES

Preparedness plan for disaster management

HRERFNBIERA TS ENERERE
W0 KiR), SEETKERREERIEIEE
R, BEEEEMNEERBHNIINKZRER
, HERSER, HEREBHRRXAEMNKE, &
BRETTIRMEREE:

> RERETEHIOKUBIFA R ;

For those identified emergencies (e.g. water immersion) that may be caused by
extreme weather, the Group has established relevant documentation for
disaster risk management strategies and measures which control the risk of
flooding in the vicinity of production and warehouse facilities, and develop
contingency plans to prevent damage caused by extreme weather. They include
the following facilities and measures:

Installation of flood gates to withstand higher flood levels;

D> RUMEGNE, EHERINSERRR;

Strengthen the plant structure for enhancing its strength against super typhoons;

D> PHERZFTMEANENEEE, BEESHREBRNBRAKIE;

In the region more vulnerable to attacks by typhoons, windows are gradually replaced with ultra-strong glass;

D> NigsaBeE M, BEW: ERBER) EIMIREIMM;

Prior to super typhoons hoisted, outdoor equipment or machinery are secured (e.g. using ropes);

D> HRBEELRALKIASNE, (FFhEEEGIm: BRRAHER, URELRIEBHRIZE.

Protective measures are taken against the plant in close proximity to natural slopes or man-made slopes (for example:
construction of mud and stone protection dam) to reduce the damage caused by landslides.

H{th a5

Other responsive measures

BRT BIETARI N, SEUHERBEXEEE
REEHRE, SEBERR, BBRAXKMER
BIRTREIAR ; MBIEXBIREE, BBABIHRX
REHEERE, RITRES B UMEEERSE

= 5§O

3

o, ATEREREIEERRRPEREEMH
, EERME KA T R EREMEEN 0ER
RE, BAMEERKHAN; TEHREER, &
HIBIHRRo

In addition to developing preventive measures, the Group also develops
strategies to respond to climate disasters, including the purchase of insurance
to divert possible losses caused by natural disasters, and the development of
business continuity plans for implementation of scheduled plans to resume
production and continue operations in the event of an extreme weather
disruption.

In addition, in order to ensure that employees are knowledgeable about
prevention and response measures, the Group provides trainings on disaster
preparedness knowledge and emergency response measures: for example, to
ensure that all windows are closed prior to a typhoon, and to regularly inspect
windows in preparation for extreme weather.

) id-

Social

153

Employment

EEBRTETEBEMBNREIRGIERSI, 75
FET —RINEEHR, RIEREESATEE
BIRFB,
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In addition to compliance with employment regulations of the countries where
the Group's business is in place, the Group has also developed a series of
employment policies to ensure employees entitled to fair and reasonable
benefits.

EREHN, ERREERIWIERNERABENEREREFRRFER.

During the reporting period, the Group did not identify any significant legal non-compliance or complaint pertaining to discrimination or

recruitment.

HBEREAR

Recruitment and Promotion

SERFREBBEMESEZEGRE, BRd
RigR. EEMBMTIBRERA: ARAB. AF
P cEHER. BENE. HEURBERTSE
i, HEHERARSRER. Rk, £EFR.
BFE. =¥ TRE. MR MRIE M. SBIEARR.
Fit. TR ERABEFRALRTERTS,
BIEEARRRNRRLE, BlRRERE.

EEE (BREERE) , SERIQEM
NTFWAZREMEARE, ERMELNSIEM
FRAZT. EERENEIREZELH, REN
SZRHEEREREERENEBUTHEERBEAS
IR BEE R,

s, EENEAFEBERASNSABRE
NATE, BEEREUTRE, SBFAIEBEARKA
BHEERENNAR, AFHPITETERED
, HETHRE, BTN, HEBER. EEE
EITEL, AREBAFEEER. EEFEEE
HMBRITEEMNEZR, W&k, 5. BERKR
F, AEHMIARBRARTRFETERZ, BRE
MECH A B EE 1L,

The Group ensures the recruitment process in compliance with the country's
applicable legislations pertaining to discrimination. The Group specifies clearly
the recruitment principles: open recruitment, fair competition, comprehensive
evaluation and recruitment of the outstanding candidates. Each candidate is
given the equal opportunities during recruitment and discrimination is
prohibited against race, ethnicity, social class, nationality, religion, disability,
gender, sexual orientation, marital status, age, trade union / party membership,
as well as prohibiting all forms of discrimination against female, particularly to
pregnant women.

The Group formulates the “Recruitment Management Rules” to define fair and
equitable recruitment and hiring standards for selection of the right candidates
and reasonable assignment of talent. At present employees of the Group come
from various provinces and this diversity of the employees indicates clearly that
recruitment decision is purely based on the fulfilment of job requirements by the
skills of the candidate.

In addition, the Group's promotion mechanism ensures that promotion of
employees is transparent and fair. When there is job vacancy, candidates with
appropriate qualifications and competence are nominated by departmental
head. Human resources department will firstly conduct qualification review
which covers evaluation of performance, competence, attendance history, and
the contribution of the candidate. Right candidate is selected after the
aforesaid evaluation and will be promoted after further assessment. The Group
will not consider factors that are not job-related such as race, gender, marital
status, etc. Human Resources Department only pursues the assessment on
historical performance and willingness, etc. for effective alignment between the
employee and the position.
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Wages and Benefits
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The Group formulates “Wages and Benefits Rules” to define the calculation
approach for wages and benefits. It specifies overtime compensation to
employees according to legal requirements as well as other benefits and rights
entitled to employees, which include: statutory holidays, paid annual leave,
paid maternity leave and payment of social insurance for employees, etc.
Moreover, the Employee's Handbook specifies in details for casual leave,
annual leave, special leave, sick leave, marriage leave, funeral leave, maternity
leave, work injury leave, etc. Special rewards are even given to employees who
have made special or significant contributions.

For employees who reach the statutory retirement age, the Group will abide by
the relevant legislations to arrange the retirement process after internal
comprehensive evaluation, and will support the transfer of the social insurance
to enable the retired employees entitle to the relevant social insurance benefits.

The Employee Handbook of the Group stipulates that employees can file
complaint through appeal procedure to supervisors or responsible departments
about the disputes on the employment contract. Whenever the feedback is not
satisfactory, the disputes could be escalated to the Administrative General
Manager for further handling.

Apart from the general remuneration and benefits for employees, the
Group’s factories also established caring fund for provision of monetary
benefits beyond legal requirements to those employees who suffered from
seriousillnesses orsevere accidents. With referencing of the example at the
factory of Anhui Leoch Power Supply, 11 employees were sponsored from
the caring fund a total of RMB 35,660 during the reporting year.

Achievement and awards related to employment

o, EERNBRETHREREHERNEE
F=FRBEENTEEEEIREAMSAS000FRE
, R ERERNaREEREMREEME TRHIEM

EXR, EROBTHRAEREERLGHHNS,

Moreover, lead-acid battery factories of the Group have successfully
achieved the third-party certification on social accountability management
system such as SA8000, of which the certification scope covered the
compliance with employment regulations and fulfiiment of the other
benefits to employees. This fully demonstrated the efforts of those
factories on building the employment relationship.

SA 8000z [AFR B RIEEIREE T8

SA 8000 or equivalent Social Accountability Management System Certification

%E PR
Zhaogqing Jiangsu

BT ABRGRIRE

Number and turnover rate of employees

BE2022F12H31H, AREFMBENEER
BHBI2BIBRET, EFI0MAAREHET;
WNFEREEEHNESATHREREXE
5.84%, LbERFEEREEMST41.8%.

145 BTAH

Gender Number of employees

S

Male 5,762
zit 3,519

Female

T{EsER
Employment type

2

Full-time

FrE 207

Part-time

Fid
Age

18 - 30

31-45 4,727

38

>60

HE

Region
ZH
Anhui
P S

Jiangsu

£
Zhaoqing

Overall average
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1,924

THEL LRSI ERIH) RHIEE
Anhui Leoch Anhui Uplus Anhui Leoch
Power Supply New Energy

As of 31 December 2022, there was a total of 9,281 employees amongst the
operating regions covered by this Report, in which 9,074 employees were under
full-time employment. From consolidation of all operating regions in 2022, the
monthly average employee turnover rate was 5.84%, which was around 1.8%
slightly higher than the overall rate of the previous year.

R FIYREFRKE(%)

Monthly average employee turnover rate (%)

5.79

5.90

4.68

5.82
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Health and Safety

EHERUBRRRERSEENE, SIEEN
EMEETRERER L TRGBTHNEE, 1R
BETHS O REE,

T{FiEFREVEIE

Workplace Management

SERBRAIZEIISO 45001, EILMERE
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The Group establishes Occupational health and safety management system
which formulates effective measures to prevent the occurrence of occupational
disease and casualty, as well as to look after the physical and mental wellness of
the employees.

The Group adheres to the recognized standards of occupational health and
safety management system such as ISO 45001, which identify and assess the
sources of hazards in various operation processes and formulate the
corresponding controls. This management system ensures the working
environment complies with the legislations on the health and safety
requirements, and the designated departments rectify any non-compliance in
the specified time frame. Also emergency plan is formulated for fire,
occupational hazards, disasters as well as incidents related to chemicals, such
as the plan for site management and disposal of hydrochloric acid, acetone,
oxygen, sodium hydroxide, etc.

ISO 14001 % [FIFRIIRIR EIRRE F 5058

ISO 14001 or equivalent Environmental Management System Certification

THEL 2B ZHEEE RH(HE R Pk FAEUL
Anhui Leoch Zhaoging Anhui Leoch Anhui Uplus Jiangsu Lead Recycling
Power Supply New Energy

mEER

Facility management
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The Group is striving to provision of a safe workplace, including the
installation of the appropriate production equipment. For example,
all factories adopt roller shearing devices instead of manual
counterparts, this enhances safety effectiveness of employees'
operations and concurrently mitigates the exposure to occupational

hazards.

FEBMBRETIRIARS, LRHMEREE
EEfBERREENTFEHERSE TRE. L=
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EERR2ER

Monitoring of health and safety
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Production plants are installed with fresh air supply system, also all processes
which may potentially generate exhaust gases and dusts are operating under
exhaust ventilation facilities. Employees in these positions are required to wear
masks for minimising the hazards from inhalation. In addition, equipment that
generates exhaust gases is installed with fume hoods which are connected to
environmental protection facilities such as lead dust and lead fume purifier, acid
fume neutralizer, etc. This approach prevents the emission of exhaust gases to
the external atmosphere which may cause hazards to the public.

Chemical warehouses are equipped with ventilation system, explosion-proof
lighting, flammable gas alarm, fire equipment, etc. Safety label, Material Safety
Data Sheet (MSDS), site management and disposal guidelines are also posted
in areas where chemicals are in place.

The Group regularly monitors the safety conditions of the workplace
environment; this includes the regular monitoring on the concentration of
hazardous substances (such as lead, acid) in the production plants, and posting
of the monitoring results. Annual occupational health examination is arranged
to employees for detecting occurrence of any occupational disease and
confirmation of comprehensive workplace safety management. During the
reporting year, the headcounts of health examination arranged to employees
reached 8,029, from which no case of occupational disease was diagnosed.
The types of participated employees included the job positions exposed to high
temperature, high noise level, welding, acid addition, environment with acidic
mist, lead fumes, lead powder, dust and hazardous chemicals.

Also, the Group monitors the noise level in various processes within the
production plants; for positions where noise level may exceed the standard,
workers and visitors are required to wear earplugs.

During the reporting period, the Group did not identify any significant legal non-
compliance against the relevant occupational health and safety regulations in
the regions of operation. In each of the past 3 years including the reporting
period, there was no work-related fatal incident, while the number of working
days lost from work-related injuries was 1,516 days during the reporting period.

Provision of protective equipment and training to employees

ERABTEREBUMFNMERR, fIWNE
EHHE//ENOE. g, ERHS, LEXRAFR
BEBBRIFEENRENA ML T MBS EN
& AR A mo

EHHE (FBMERRERERE) REZT
FoAMENSRARNEE, SRARTHARE
, REZEUNSRYERBNEES .

The Group provides employees with protective equipment required for the
positions, for example, various masks against lead dust/smoke, anti-smashing
shoes, goggles, etc. All workers and visitors within the production plants are
required to wear the appropriate personal protective equipment.

The Group formulates “Regulations on the Management of Protective
Equipment at Workplace” to standardise the specifications of the required
protective equipment in various processes, the areas where protective
equipment to be used, and the way by which the protective equipment is
deployed.
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In addition, the Jiangsu factory cooperated with
hospital in the reporting year for hosting “First Aid
Knowledge" training at the factory’s premises (as
illustrated in the diagram below), with the aim of
enhancing response skills of employees in emergency
situations.

T e BRI

Work and Life Balance

EHERUZHRMEEEFELREE THEE
BERRR, BUEHMELH, RERSUER
MHXBEE TN, MEIMMLAEZEME
HFRNRA, EETERBRERELSE, 5%
TR TR T,

s, EEREHBRLEHHBHAHEET, TR
EHMEMBTES, BBETHETIFES, R
BE O RR.

Moreover, the Group provides employees with
recreational areas and organises activities for
employees to help them alleviate work pressure and
maintain their physical and mental wellness.

The Group provides employees with occupational health and safety training,
which enables them aware of the potential hazards in their workplace and the
relevant risk mitigation measures. In 2022, the counts of employee safety
trainings amongst the operating regions covered by this Report were 16,353
and the total duration of employee training amounted to 77,985 hours. During
the reporting year, apart from the general safety education and occupational
health protection, the scope of trainings also covered the following aspects:

Risk management : risk identification and occupational protection, wearing of
labour protection devices, etc.;

Emergency training : fire training, emergency drill in event of sulphuric acid

spill, dormitory evacuation drill, etc.;

Special operational safety : Safety drill for confined space operation, and

protective and management measures against novel coronavirus pandemic.

The Group establishes attendance and social accountability systems to
standardise the rights of the employees and their rest schedules. These control
the overtime work arrangement and prohibit the forced overtime work in any
form. Overtime work must be taken voluntarily by employees and this enables
them sufficient time for family activities for achieving the balance between their
work and private lives.

R IE

Development and Training
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Types of training
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The Group formulates annual training programmes according to the specific
needs of various departments. New employees are required to attend the
specific training required for the positions and to go through the training
assessment. This ensures the new employee has the competence to
complete task independently.

The Group requests all employees to attend Corporate Fundamental Training
(Induction Training) and Pre-assignment Basic Training (Position's Skill
Training), and where necessary the On-the-job Enhancement Training (On-
the-job Training).

Corporate Fundamental Training (Induction Training): the depth of details may
vary from positions to positions and this will be defined in the induction
training plan. The Corporate Fundamental Training (Induction Training)
generally includes company overview (example: organisational structure,
products and technologies), management system fundamentals (example:
1SO9001, 1SO14001, 1SO45001, SA8000, IATF16949), and code of conduct
(example: company’s rules and regulations, code of practices).

Pre-assignment Basic Training (Position’s Skill Training): it generally includes
knowledge and skills that are relevant to the positions such as the applicable
rules and regulations, operation guidelines, workflows, operating skills,
occupational safety, safety production and equipment maintenance, etc. Each
department is required to deliver Pre-assignment Basic Training to new
employees in accordance with the job requirements.
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Training plan and execution
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Training performance
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On-the-job Enhancement Training (On-the-job training): it aims to update and
extend the knowledge of the employee, enhance the competence and
management skills, improve the work efficiency or prepare for the employee's
promotion.

The mode of training execution would be varied and defined in response to the
regional needs and /or the annual training plan. This could be the daily
departmental morning meeting, the specified training class, onsite coaching, or
other modes of combination.

According to the employee's willingness and potential as well as the business
development needs, the Group makes use of promotion and job transfer to
enable synergy in development of both the Group and employees. The Group
formulates “Regulations on Mobilisation of Employees” to define the criteria for
promotion and job transfer and this facilitates the career development of
employees. Moreover, the Group formulates internal competence evaluation
scheme to employees in functions of R&D, technology, equipment, quality,
safety, environmental protection, after-sale service, etc. in order to identify the
development and training needs of these employees.

At the end of each year, the Group conducts survey in the training needs of the
employees. It covers the needs for promotion and job transfer, also ascertains
the training needs of different positions so as to formulate the training plan in
the following year.

From consolidation of data in 2022 of the operating regions covered by this Report,
the monthly average proportion of employees trained was 62.87%, and the monthly
average number of training hours per employee was 3.85 hours.
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SEEIAERS B 353,419
Total number of training
hours in the reporting year 353,419
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Monthly average proportion of employees trained (%)

61.98
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Monthly average number of training hours per employee

3.84

3.87
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Labour Standards
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Measures for child labour prevention
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Measures for forced labour prevention
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The Group prohibits using child labour (young people below 16 years of age).
Measures are in place to prevent the employment of child labour by checking
their identity cards during recruitment. The Group forbids the engagement with
any supplier who intentionally uses child labour.

Human Resources Department regularly performs sample check on the actual
age of employees. Employees are encouraged to report any incident of using
fake identity card during recruitment so as to discover any unknown child labour
as early as possible. In event of child labour discovered, the Group will
terminate his/her duties and send him/her to the hospital for medical
examination. Given the good health of child labour confirmed from hospital and
consensus granted from the local labour authority, the Group will designate
person to send the child labour back to the place where the child's parents
reside. Also the Group will investigate the reason behind the unintentional
employment of child labour and take effective measures to prevent its
recurrence.

The Group formulates control procedure to prohibit all forms of forced labour.
This ensures the employees to work on voluntary basis and also provides the
approach for employees to file the related complaint. Forced labour includes:
requesting of deposits or collateral during employment, detention of personal
identification document with the employer, withholding of wages, involuntary
overtime work, bonded labour, and practices to force working by using violence,
threat or other illegal restriction of personal liberty.
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Appeals and investigation system
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Supply Chain Management
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Supplier evaluation
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The Group collects opinions from employees through establishment of
suggestion box and appealing channels via the trade union representatives,
etc. These provide employees the opportunities to provide feedback about the
jobs. In event of forced labour discovered, the Group will conduct investigation
and collect opinion from the employee, then discuss with the management to
seek for the resolution.
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During the reporting period, the Group did not identify any employment of child labour
or any legal non-compliance pertaining to forced labour.

The Group formulates “Supplier Evaluation Procedure” to specify criteria for
supplier selection and the requirements that the suppliers need to abide by.

For existing suppliers, the Group regularly conducts performance evaluation on
their aspects of product quality, on-time delivery, level of coordination and
technological innovation, etc. Overall speaking, all key suppliers of essential
materials have been evaluated in the reporting year. For the business of lead-
acid battery, the key suppliers included those providing lead, plastics, sulphuric
acid, chemical products, and packaging materials, etc. While for the business of
lithium-ion battery, the key suppliers included those providing main case,
electronic cores and modules. More than 150 existing suppliers belonged to the
aforesaid scope and have passed the assessment.

During the selection of new supplier, supplier is generally evaluated on the
commercial requirements such as quality and cost. In addition, for suppliers of
key materials such as electrolytic lead, their performance on environmental
protection and social responsibility will also be reviewed. They are also
required to sign the “Agreement for Environmental Protection” and “Agreement
for Social Responsibility” for acknowledging commitment to the compliance
with relevant requirements.
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Different supplied materials are assigned with different risk ratings, suppliers
are categorised based on risks and assigned with different assessment criteria.
In accordance with the defined risk assessment standard, the depth of supplier
evaluation will vary accordingly in principle; for example, frequency of sample
submission for testing and the required report content of hazardous substances
testing may vary according to different risk ratings. Whenever necessary,
suppliers may be subjected to re-evaluation after implementation of corrective
actions.

Evaluation results will be recorded in detail (for example illustrated by scores)
and indicate the required follow-up actions requesting the supplier to take
corrective actions within the appropriate timeframe. For those suppliers who
still could not fulfill the specified evaluation requirements by the defined
timeline, the Group will prohibit the entitlement of their names in “List of Green
Qualified Suppliers”, and forbid any procurement from suppliers who are out of
the List. Being approved suppliers, when potential risk is identified during the
evaluation, the Group may even consider to sign with them the “Social
Responsibility Commitment” and “Occupational Health & Safety Responsibility
Commitment” at the time of engaging procurement. In the reporting year, the
Group has engaged more than 160 new suppliers which have passed the
above-mentioned assessment.
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Management of environmental and social risks in supply chain
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Green procurement

ARNEEEERNBRT, SERLEENS
RAFUENREBERYE, ERERERER, 88
SERBGHEIENSHUERETENER. £
BRARMERER. #. 5. RERE, 51808
EMERARE, EMTSERBEROHSEAER,

BHA-BEZNREED,

te5h, SEEBIETT A ERIBECR, (FRBREIR
BHHT -, TRFERERNRRT, B%
B IR A (FE pyit) (RS PR (A0 E m R AR TS
, MR ERBEGBRERIEEREHFR.

For materials which impose risks of environmental pollution (e.g. chemicals,
electroplating types), the Group will request the supply of materials in
compliance with environmental laws such as the requirements of RoHS,
REACH. The supplied materials need to attain pass results in the related
environmental testing and the scope of testing mainly covered the content of
heavy metals such as Cadmium (Cd), Lead (Pb), Mercury (Hg), Hexavalent
Chromium (Cr VI), as well as the content of hazardous substances like
Polybrominated Biphenyls (PBBs).

The Group will prioritize the engagement with those suppliers without incurring
significant hazards to the environment. They will be evaluated on their
emission, pollution, or other adverse impacts to the environment. At the same
time, business partners in the supply chain will also be evaluated on their
operational compliance and the associated social risks, such as compliance in
employment of labour, safety compliance. Consequently, priority was given to
those suppliers who have already attained certification related to environmental
or social responsibility (e.g. ISO14001, SA8000). In the reporting year, the
Group has engaged more than 35 suppliers with such types of certification.

For important procured materials, including lead, acid, separation plate, etc.,
relevant suppliers are required to proceed social responsibility assessment
before approval. Moreover, the audit requirements stipulated that supplier
could not be eligible if not able to pass through the audit. In the lead-recycling
operation, raw materials are procured from scrap batteries through personal
means. The suppliers being evaluated are generally those asset providers,
which provide equipment and construction engineering services, etc.

Under the conditions complying with the operational requirements, the Group will
prioritize the use of equipment and materials possessing environmentally friendly
characteristics. Upon selection of energy consuming equipment, priority will be
given to those attained with energy saving certification or product label of high
energy efficiency. For procurement of essential materials such as separation plate,
lead, alloy, and sulphuric acid, report of testing hazardous substance content with
pass result, such as in compliance with EU’s RoHS testing requirement, could be
one of the important selection criteria during procurement.

Furthermore, the Group has formulated the local procurement policy, as one of
the measures in green procurement. When encountering suppliers with the
same level of quality, preference will be using products and services from those
suppliers situated in the local region (Mainland China), for mitigating emission
of greenhouse gases during transportation along the procurement process.
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Supplier distribution
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Product Responsibility
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As of 31 December 2022, the Group has engaged exceeding 450 suppliers.
Most of them were situated in China, while the remaining suppliers came from
Europe. The proportion of local suppliers accounted for more than 99% of the
total supply base of the Group.

The Group adheres to 1SO9001 and IATF16949 standards in the
implementation of quality management system, which assures the quality
compliance with customer requirements during the stages from receipt of raw
materials to product delivery. Also, it assures the fulfilment of product
functionality to the applicable national and industry standards. All battery
finished products are approved for delivery only after they passed all relevant
testing and met the quality standards.

ISO IS0 9001 X FFHEEILR AT

ISO 9001 or equivalent Quality Management System Certification
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Power Supply New Energy
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In addition, the Group adheres to ISO 14001 environmental management
system for manufacturing. It assures the amount of cadmium and arsenic in the
lead-acid battery complies with relevant requirements in the industry standards
of the lead-acid batteries. Moreover, for environmental management of all
materials (including the components) in the products, the Group clearly
identifies the risk ratings for both the restricted substances and the associated
suppliers. This ensures the materials procured for the environmental products
(in compliance with battery directives) fulfil the EU RoHS specified
requirements.

EmZ aiss

Compliant Product Design
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Fair Promotion of Products
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At the product design stage, applicable international or national standards are
considered to the full extent. Together with FMEA analysis, it ensures the
applicable safety requirements are fulfilled.

For new product development, product reliability test is conducted and only
pass result will trigger the mass production. During the production process,
periodic sampling is conducted to monitor reliability for assuring safe and
reliable products. According to the product safety requirements of the relevant
countries, safety certification (for example, UL, CE, CQC) is applied to ensure
the compliance of product safety to the relevant national requirements.

Through product design, selection of raw materials, process control, etc.,
hazardous substances are strictly controlled to ensure the products in
compliance with the environmental requirements; for example, RoHS
compliance at the battery's accessible parts, ABS, inks for silk screen printing,
battery labels and external connection cords, etc. Third-party laboratory is
appointed annually to test the environmental attributes of products for assuring
the compliance with the battery's directives.

The Group formulates the “Business Ethics Control Procedure” to uphold the
principle of fair competition, and to commits not to engage improper business
competitive behaviours such as fake, confused or false promotion, and bribery.

The Group ensures both product parameters disclosed on the promotional
materials and product information provided to the customers are based on the
test results of the products. Also the products have achieved the relevant
national certifications to ensure the product parameters are true and reliable.
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After-sales Services
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Quality Assurance Process
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Product and material testing
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The Group develops after-sales services specific to the requirements of the
customers; such as on-site servicing for malfunctioned battery; provision of
warranty period to customers for the purchased products; and for batteries
used beyond the warranty period, the Group would collect from customers the
old batteries on aregular basis.

The Group established a dedicated after-sales service team for technical
support which covers product installation, maintenance and replacement.

The Group formulates comprehensive quality assurance process which
includes standards for incoming quality check on materials, in-process
inspection and testing procedure, and pre-shipment inspection and testing
specifications for finished products. Relevant pre-shipment inspection and
testing specifications for finished products aim to ensure lead-acid batteries
fulfil the national and industry standards or delivery requirements from the
customers. The Group has set up laboratories within production plants to
proceed internal testing for assuring the product compliance with the relevant
delivery requirements.

The Group strictly controls the hazardous substances through design, selection
of raw materials, process control, etc., which ensures the product compliance
with the environmental requirements. Third-party laboratories are appointed to
test the compliance of environmental attributes as defined in the battery's
directive; for example to test raw materials against the RoHS directive on the
restricted amount in lead, mercury, cadmium, hexavalent chromium,
polybrominated biphenyls, polybrominated diphenyl ethers. Moreover, process
control is in place to assure the finished batteries in compliance with the
battery's directive on the requirement of restricted substances such as lead,
mercury, and cadmium.

For demonstrating material compliance with relevant environmental
legislations such as RoHS, the Group conducts environmental compliance
verification on the important raw materials and requires suppliers to regularly
provide reports of hazardous substances testing. For those materials that
contain hazardous substances higher than the RoHS specified limit, relevant
departments will reject the materials, label and segregate them.

In addition, the Group conducts product sampling regularly in accordance with
the national standards and customer requirements. The samples will be sent to
third-party laboratories for testing the product compliance against the
environmental requirements in the battery's directive, as well as for verifying
fulfilment of product functionality to the applicable national and industry
standards.
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Product recall procedure
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The Group has also established product recall procedure, for handling of those
products to be recalled owing to product's safety and health reason. During the
reporting period, amongst the products being sold and delivered, there was no
incident of product recall because of product's health and safety reason.

Handling of Customer Complaints and Feedback
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The Group formulates “Customer Complaint Control Procedure” to respond to
the customer complaints. Those products related to the complaint will be
handled in accordance with the “Nonconforming Product Control Procedure”.
Corrective actions will be taken to eliminate the cause of the non-compliant
product or service for prevention of recurrence.

The Group also formulates “Customer Satisfaction Control Procedure” to
collect and analyse the feedback and opinions from customers. It proceeds
investigation on customers' satisfaction and identifies opportunities for
improvement in the customer service.
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During the reporting period, the Group did not identify any legal non-compliance or customer complaint pertaining to product responsibility.
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Protection of Intellectual Property and Information Security
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The Group formulates “Customer Property Control Procedure” to properly
maintain the intellectual property and privacy information of the customers.
Intellectual properties include specifications, drawings, products and other
intangible assets of the customers. Document control mechanism is in place to
manage in a systematic way those documents, drawings and other information
of customers, which can only be accessed by authorised persons. Prior written
consent from the customers is also required for replication and borrowing of
their properties. Moreover, for the operation and products associated with hi-
tech information or confidential requirements, the Group will register patent
with the relevant authorities of the country for assuring the appropriate legal
protection of the relevant intellectual property. In 2022, the Group has
registered in China exceeding 150 patents, amongst which 1 of them belonged
to the lithium-ion battery business. Moreover, one overseas patent has already
been successfully registered pertinent to lead-acid battery.
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Also, individual factories have been honoured with relevant awards from national departments, highlighting the achievements of the Group in

the management of intellectual property.
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Name of Award
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China Patent Award
RHEAFFEFE

Anhui Provincial Patent Excellence Award
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National Intellectual Property Demonstration Enterprise
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Awarding Institution
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China National Intellectual Property Administration
RHETISREEER

Anhui Administration for Market Regulation

B RMBEER

China National Intellectual Property Administration

In addition, management personnel are required to sign the “Code of Ethics and
Agreement for Intellectual Property Rights” at the time of their recruitment. The
Agreement covers the terms and conditions for confidentiality and competition
business, in which employees are required to commit : in strict compliance with
the mechanism for public speech and information disclosure; prohibition to
transfer of business confidential information to third party; forbidden in neither
direct nor indirect use of the Group’s intellectual property for exchange of
benefits of the employee himself/herself or others.

Regarding the Group’s management of intellectual property, individual lead-
acid battery factories covered by the scope of this Report have been awarded
and certificated by government and relevant institutions respectively, such as
certification of GB/T29490:2013 for Intellectual Property Management System.
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Certifications of Intellectual Property Management System
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Anti-corruption
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The Group formulates the “Business Ethics Control Procedure” which
requires both employees and suppliers to sign the agreement for integrity. In
addition, the “Anti-Corruption Procedure” is also formulated to cover lawful
business, avoidance of conflict of interests, and fair competition, etc.

EIERE
Code of Ethics
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The Group requests all employees to abide by the business ethics, employees must not ask for or receive any improper compensation.
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Rules for Employees
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Employee Training related to Anti-corruption
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Management personnel are required to sign the “Code of Ethics and Agreement
for Intellectual Property” at the time of their recruitment. The Agreement covers
the criteria for business ethics: commitment not to agree with or request from
the Group's business partner on bribes in any form or other improper benefits,
which include but not limited to rebates, commissions, improper gifts or
hospitality; avoidance of conflicts of interest at work; lawful business;
protection and appropriate use of the company's assets; fair competition, etc.

For maintaining effective implementation of the abovementioned procedures
and practices, the Group continued to provide employee trainings in the
reporting year. The themes varied according to the specific situation of various
manufacturing regions and they included the topics related to awareness
against corruption and bribery, integrity practices, business ethics, enterprise
risk management, enhancement of corporate governance, prevention of job-
related crime, and whistleblowing management methods.
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For general staff in 2022, throughout the operating regions covered by this Report, there was a total of 12,212 participants in the related
trainings, and the employees' training duration amounted to 36,503 hours, covering the following themes :
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Company's “Corporate Culture and Values

D> REAW (CEEEHE) ERHEEREIEE

Integrity and Anti-corruption Measures related to Company's “Corporate Management System”

D> (BIFM PREWERTH

Code of Integrity Practices as stated in the “Employee Handbook"

D> HithEBERFMEA A ERR MRS EMANE S

Other topics on enhancement of awareness against corruption and elaboration of impacts incurred by corruption
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In addition, in accordance with the principles of corporate governance, the
Group adopted the “Corporate Governance Code for Directors and Board of
Directors” issued by the Hong Kong Stock Exchange for provision of training to
current directors on relevant content. To a newly appointed independent
director in the reporting year, the Group also arranged a lawyer for delivery of
training on compliance requirements of listed companies.
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Anti-corruption Procurement
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Whistle-blowing Procedure
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Financial Account Management

The Group sets out the integrity terms & conditions in the procurement contract,
which include seller shall not lower the product quality, falsify the volume or
give bribes to buyer in the form of hospitality, gifts, rebates, commissions,
securities, entertainment, or other corruption for the benefits of product
promotion, increase of trading volume and selling prices.

According to the contract amount and categories in the procurement contract,
the review and approval of contract is conducted by different levels of the
management personnel to strengthen the supervision of the procurement
process.

For open tendering, information must be made public and such disclosed
information shall be accurate and true. This ensures the tendering process is
conducted in a fair, open and equitable manner.

The Group formulates the “Regulations for Management of Whistle-blowing and
Appeals” which stipulates in detail the procedure of whistleblowing, the
methodology of investigation and the way of appeal by the person under
investigation. Employees can complain or report in a confidential manner to the
Group's senior management through the General Manager's letterbox,
telephone, and face-to-face communication, etc. The Group protects the
personal privacy and the related rights of the whistle-blower.

For protection of the legitimate rights of employees, enterprise interests and
timely identification and handling of potential issues, the Group supervises the
enforcement of company regulations and the behaviours of the executives in
the processes. Therefore, the scope of whistleblowing may include corruption,
bribery, misconduct, illegality, fraud, extortion and other breaches of integrity.

During the reporting period, through the above-mentioned internal reporting
procedure, there was no case of significant legal non-compliance related to
integrity or corruption amongst the operating regions covered by this Report.
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Every year the Group invites third-party auditors to conduct independent audits

of financial accounts. This maintains accurate financial accounts for protection
of the interests of shareholders.
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Environmental, Social and Governance Report of 2022
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The Group has been partnering with a wide range of external stakeholders over
the years, for fulfillment of the corporate core values on social responsibility.
With the charity donation platform established by the Group, “Leoch
International Caring Foundation”, the Group utilised it to support the needy
people and organizations in the community. For many years, the scope of
community support activities covered poverty alleviation, post-disaster
assistance, education sponsorship, caring visit, and enhancement in
environmental awareness, etc. During the reporting year, the Group continued
to uphold this responsibility for identification of the community needs as well as
provision of support and caring to the needy people and organizations therein.
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The following table set forth some examples of community events in different categories during the reporting year :

AR F5 SE S

Category

e

Anti-pandemic

HERRE

Community Outreach

HEHS

Community Education

EENEET

Details of Event
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Donation of supplies to support the pandemic
control personnel at the "Baishan Expressway"
intersection
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For promoting mutual development between
the Group and the villagers, the Group and the
“Zhenglong Neighborhood Committee” jointly
organized donation of supplies and
volunteering activities for visiting about 110
households
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Under collaboration with the municipal government,
factory visit was arranged to “Huaian Technician
College”, for enhancing knowledge of students and
the public’s awareness of the industry's operations
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